
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

APPLICATION F0RM 

ROLES WORKING 
WITH CHILDREN 
 



APPLICATION FORM FOR ROLES WORKING WITH 
CHILDREN 
 

                                                                   

 

 

 

 

 

Personal Information 
Title: 
 
Full name (including all middle names):  
 
Any other name previously known by:  
  
Postal address: 
 
 
 
DOB: 
 

Place of Birth: 

Telephone number 
 

 

Email address  
 

National Insurance number  
 

Current Employment Information 
Name of Employer: 
 

Job Title: 

Address: 
 
 
Telephone number: 
 

Start date: 

Nature of Duties: 
 
 
 
 
 
 

Please give details of all other previous employment on a continuation sheet, following the same template as above, with an 
explanation for any gaps in your employment history. 



Volunteer Work Experience- to include any experience working with other clubs/sports 
Name of Organisation: 
 

Role Title: 

Address: 
 
 

 

Telephone number: 
Start Date: End date: 
Nature of Duties: 
 
 
 
 
 
 
Please give details of all other relevant experience on a continuation sheet. 

 

 

Position Applied For 
Role title: Availability (weekly): 

 
 

Please tell us why you wish to undertake this role within our organisation and the skills and qualities you have to 
fulfil this role: 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

Qualifications Information- please provide details of any qualifications you hold, or training 
courses that you have attended that may be relevant to the role (including date and level achieved).  
Please note we reserve the right to request copies of qualifications. 
  
 
 
 
 



Reference Provider Information-   the individuals named below should know you well and attest to 
your character, but should not be related to you.  One must have knowledge of your employment, and the 
other must have witnessed your work with children. 

 

 

Important Information 
If the role you have applied for involves frequent or regular contact with, or responsibility for children, you will be 
required to comply with the FAW DBS programme which will provide details of criminal convictions; this may also 
include a barring list check depending on the nature of the role.  (See organisational guidelines about eligibility for DBS 
checks.) 
The Football Association of Wales (FAW) complies fully with the DBS Code of Practice and undertakes to treat all 
applicants for positions fairly. 
We actively promote equality of opportunity for all with the right mix of talent, skills, and potential and welcome 
applications from a wide range of candidates, including those with criminal records. 
All information will be treated as confidential and managed in accordance with relevant data protection legislation and 
guidance and the FAW Privacy Policy.  
http://contentfaw.aws-skybrid.co.uk/files/6015/2712/6653/FAW_Privacy_Notice_-_General.pdf  

 

Applicant Declaration 
By signing below, I confirm that the information I have provided in support of this application is complete and true 
and any false declaration may lead to disciplinary action and/or an offer of a position within the organisation being 
withdrawn.   
 
I also agree to adhere to the FAW’s Safeguarding Policies, Practices and Procedures and any relevant Codes of 
Conduct. 
 
Signed: 
 
Print Name: Date: 

 
Please return to the Club Safeguarding Officer 

 

Reference 1 
Name: 
 
Address: 
 
 
Telephone number: 
 

Email address: 

Relationship to you: 
 
Reference 2 
Name: 
 
Address: 
 
 
Telephone number: 
 

Email address: 

Relationship to you: 
 

http://contentfaw.aws-skybrid.co.uk/files/6015/2712/6653/FAW_Privacy_Notice_-_General.pdf

